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How do women 

move in Tirana

What are barriers and 

enabling factors for 
womenôs mobility in Tirana

We want to study 

and understand 
womenôs mobility 

in Tirana.

Which gender-mobility 

data do we have and 

what is still missing

We develop solutions 

which respond to 
womenôs mobility 

needs in Tirana.

What initiatives can be 

rolled out to spark 

transformational change

We want to bridge 

the gender data 

gap for mobility in 

Tirana.

Scope

Disclaimer : This is the first collection of 

gender-disaggragated mobility data in 

Tirana. While we strive to achive equity, 

we concentrate in a first step on equality. 

We hope to contribute to an evolving 

discussion in Tirana, Albania and globally.
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Facts and figures about Tirana 

Tirana has a population of 

920,000 which 

represents around 1/3 of 

Albania's population .

In Albania, the GDP per 

capita was 6,500 USD in 

2021 which makes it an 

upper-middle - income county 

and is ranked on place 101 in 

the world. 

Fnq bnlo`qhrnm, Gdql`mxƽr 

GDP per capita was 55,000 

USD in 2021 and on rank 16.

3 km

Administrative area of 1,250 sq.km but 

80% of population or almost 600,000 

people live within 3km radius .
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Impressions of Tirana

New Bazar Skanderbeg 

Square

Student City 

Park

Rruga Dibra
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Gender equality in Albania has a strong legal base. 

However, many aspects of life are still strongly 

gendered. 

The labor market for example still does not serve all 

equally. A tendency for women to work in lower -

rjhkkdc, ƿsq`chshnm`kkx edl`kdǀ inar, `bbnlo`mhdc ax 

higher female unemployment rates and lower 

earnings remains. 

However, this might change! In 2022, 60% 

of university graduates were female. 

Source: unwomen.org

Women in the Albanian society 

By law, women and men are equal in Albania.

In everyday - life, inequalities remain.

SDG5: ƿAbghdud 

gender equality and 

empower all women 

`mc fhqkrƿ

https://albania.unwomen.org/sites/default/files/2022-02/strategic%20note_feb22.pdf


In 2021, the participation rate of women in parliament was 35.7% . 

The significant improvement of the participation of women 

members in the Parliament of Albania became possible after the 

inclusion of the 30 % quota in the changes to the electoral code, in 

2008. In parliamentary elections of 2009, the participation of 

women in parliament more than doubled, from 7.0 % to 16.0 %.
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Source: Press release (instat.gov.al)

Women in the Albanian society 

Over the years, all the indicators used in the GDI calculation 

have had slight improvements, except for maternal 

mortality, which, with its fluctuations over the years, has 

also played the main role in the fluctuation of this indicator. 

Gender equality in Albania is very high in global 

comparison.

Source: Gender Inequality Index | Human Development Reports 

(undp.org)

Fig. 1 Women owners/ administrators by economic activity (%)

Women take actively part in shaping the future of 

Albania but are underrepresented in the transport sector. 

Gender equality is improving!

Albania

NB: The lower the score, the more equal the society.

World

Germany

https://www.instat.gov.al/media/10318/press-release-women-and-men-in-albania-2021____.pdf
https://hdr.undp.org/data-center/thematic-composite-indices/gender-inequality-index#/indicies/GII
https://hdr.undp.org/data-center/thematic-composite-indices/gender-inequality-index#/indicies/GII
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Gender-sensitive urban 

mobility data from Tirana

02



10Source: SUMP Tirana_SurveyReport& GIZ survey, 2023

The categories of the population which report 

driving a car in the majority are men , citizens 

between 30 and 45 years old, those who are 

employed make enough money.

Individuals belonging to other categories 

(women , younger than 30 and older than 45, 

individuals living in low - income household and 

unemployed) are less likely to drive a car .

26% of women taking the bus would have had 

access to a car but chose to take the bus. 

Improving sustainable mobility options serves all 

ages, abilities, genders and economic groups.

The typical car driver in Tirana 

is a middle -aged man. Groups that are 

most likely 
to drive a car

Groups that are 

least likely 
to drive a car

Sustainable mobility policy is

-Under 30 or older than 45

-Students, housewives, retirees

-Hardly covering basic needs

-30 -45 y. old

-Employees

-Making enough 

money

Female  

 

Male

universal policy

https://seechangenetwork.org/wp-content/uploads/2020/02/SUMP-Tirana_Survey-Report_EN_CC.pdf


11

Women on the move in Tirana



Distribution of passenger into male/ female

Sample size: 2500 

Sample size: 7500 

Investing in public transport means

More than 60 % of bus passengers 
in Tirana are women !

Especially female students and working -age 

women use the bus often.

Sample characteristics by 

age and gender

Male Female

0-18 years 19-60 years 60+ years

investing in the female labor force

62  %Female Male38  %

Source: Ticketing Survey October 2022, GIZ Source: Ticketing Survey October 2022, GIZ
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Urban mobility and gender in Tirana

Women over proportionally take the bus to get to work and to school/university . By 

strengthening the bus system in Tirana, we also strengthen the (economic) equality of men and women. 

The bus is important for economic gender equality!

Source: Ticketing Survey October 2022, GIZ

Bus trip purpose by women in Tirana


